IMPORTANT NOTICE!
Dependent Eligibility
 

 

DEPENDENT CRITERIA
 

To be a dependent under the insurance plans offered by the City of Spokane*, the family member must be one of the following:

 

         The lawful spouse of the employee, unless legally separated.

         Unmarried dependent children of the employee who are under the age of twenty-five (25). (see below for definition of eligible child)

         Domestic Partners (if negotiated by union).  Please note that Domestic Partners are not eligible for Section 125 reimbursements.

 

An eligible child is defined under the plan as:

 

         A natural offspring of either or both the employee or spouse.

         A legally adopted child of either or both the employee or spouse.

         A child placed with the employee for the purpose of legal adoption in accordance with state law. 

         A legally placed ward of the employee or spouse living permanently in the home of the employee.

 

Coverage may continue beyond the limiting age (25) for an unmarried dependent child who cannot support himself or herself because of a developmental or physical disability that falls within the plan parameters, as long as proof of the child’s disability is provided. 

*Not including LEOFF Health & Welfare Trust (Fire Trust).  Rules on the Trust may differ.  Please contact your representative for details. 
