Plan Changes

Effective 1-1-10

Medical
Plan III (Premera Blue Cross)

· Chemical Dependency – There will be no maximum on chemical dependency.  Inpatient and outpatient chemical dependency services are subject to the applicable cost share.

· Mental Health – No day/visit limits apply Services are subject to applicable inpatient or outpatient services cost share.  

· Organ Transplant – Lifetime maximum is increased from $250,000 to $350,000 and the waiting period will be credited for creditable coverage. 

Group Health Cooperative 
· Chemical Dependency – There will be no maximum on chemical dependency.  Inpatient and outpatient chemical dependency services are subject to the applicable cost share.

· Mental Health – No day/visit limits apply Services are subject to applicable inpatient or outpatient services cost share.  

· Organ Transplant – Lifetime maximum is increased from $250,000 to $350,000 and the waiting period will be credited for creditable coverage. 

· Allergy Serum – Changed to be covered as a standard medical benefit subject to office visit cost shares.  
· Special Enrollment – This provision has been modified to include the following qualifying event:  applicable federal or state law or regulation which otherwise provides for special enrollment
LEOFF Trust:
· Please contact Jenny Wisniewski, Executive Assistant @ Trust Office – 484-2388 or via e-mail at jwisniewski@leofftrust.com

SCROLL DOWN

FOR DENTAL AND VOLUNTARY BENEFITS

INFORMATION
Dental

Washington Dental Service (Delta Dental)

No Change(s)
ENROLLMENT/CHANGES

City Provided Benefits
Life Insurance:

Changing your beneficiary or beneficiaries – You may do this at any time.  Please contact the Benefits Department.

Voluntary Benefits

Voluntary Life Insurance:

Voluntary Group Life is available in units of $10,000 to $300,000; not to exceed six times your annual earnings.  Once you buy coverage for yourself, you can apply for coverage for your spouse, from $10,000 up to the amount you buy on your own life.  If you would like to apply for voluntary life insurance for you or your spouse or apply to increase the amount of voluntary life insurance that is currently in force on you or your spouse, you may do so during Open Enrollment.  You may take your Voluntary Life Insurance policy with you when you leave employment with the City of Spokane.*  Please contact the Benefits Department for additional information.
Voluntary Long-Term Care Insurance:

You, your spouse, your parent or grandparent, your spouse’s parent or grandparent, sibling or child (minimum age 18; maximum age 80) may apply for voluntary long-term care insurance.  Currently, you may apply for this coverage year-round; it is not restricted to the annual open enrollment period.  You may take your Voluntary Long-Term Care policy with you when you leave employment with the City of Spokane.*  For an informational packet, please contact the Benefits Department.

Voluntary Aflac Policies:  
Currently, you may apply for this coverage year-round; it is not restricted to the annual open enrollment period, however, ALL policies will be post-tax EVEN THE POLICIES THAT CAN BE PURCHASED PRE-TAX AT OPEN ENROLLENT so, it is important to sign up at Open Enrollment, if possible.  There will be a series of meeting times at City Hall during November and the first part of December.  Please access the iShare if you would like to sign up for a time to meet with an Aflac Representative.  There will also be an Aflac Representative available at your worksite location.  Please contact your Payroll Clerk for additional information or for the name and telephone number of the Aflac representative assigned to your worksite location or call Aflac direct at 901-5219 and tell them you are a City of Spokane employee.  You may take your Aflac policy with you when you leave employment with the City of Spokane.*  
Flexible Spending Accounts (Section 125) for Healthcare and Dependent Care:
If you participated in a Section 125 account in 2009, you must re-enroll online if you would like to participate in 2010.  If you do not remember the amount you contributed in 2009, you can view your 2009 enrollment information during your online Open Enrollment session by clicking the “Show 2009 Current Enrollment” by clicking on the Dependent Care and Flex Plan (Health Care Plan) link on the applicable pages.
Reminder

Dependent Eligibility

No Change Since 1-1-09

DEPENDENT CRITERIA

To be a dependent under the insurance plans offered by the City of Spokane*, the family member must be one of the following:

· The lawful spouse of the employee, unless legally separated.

· Unmarried dependent children of the employee who are under the age of twenty-five (25). (see below for definition of eligible child)

· Domestic Partners (if negotiated by union).  Please note that Domestic Partners are not eligible for Section 125 reimbursements.

An eligible child is defined under the plan as:

· A natural offspring of either or both the employee or spouse.

· A legally adopted child of either or both the employee or spouse.

· A child placed with the employee for the purpose of legal adoption in accordance with state law. 

· A legally placed ward of the employee or spouse living permanently in the home of the employee.

Coverage may continue beyond the limiting age (25) for an unmarried dependent child who cannot support himself or herself because of a developmental or physical disability that falls within the plan parameters, as long as proof of the child’s disability is provided. 

*Not including LEOFF Health & Welfare Trust (Fire Trust).  Rules on the Trust may differ.  Please contact your representative for details. 
Benefits Department
Contact Information
Kris Redmond       625-6531  

Rose Orr
625-6701     

kredmond@spokanecity.org

rorr@spokanecity.org
Teresa Collins

Benefits Supervisor

625-6227
tcollins@spokanecity.org
* Certain restrictions apply
